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                                                                  Kentucky  
                                                 Jail 
                       Sexual Assault Awareness / PREA
	
The Prison Rape Elimination Act (PREA) is a law with the purpose of reducing the incidents of rape and sexual assaults in correctional settings. 

The Jail has a zero-tolerance policy for sexual abuse and sexual harassment. What does this really mean? It means that you have the right to be free from sexual abuse and sexual harassment by anyone at the facility, including detainees, staff members, volunteers, or contractors. No one has the right to sexually abuse or sexually harass you. 

While detained by this Jail, you have a right to be safe and free from sexual harassment and sexual assault.  Report all attempted assaults and assaults to a Correctional Officer, Supervisor, Nurse, Counselor, or other trusted staff member.

Definitions: 

Inmate-on-Inmate Sexual Abuse/Assault

One or more Inmates, by force, coercion or intimidation, engaging in or attempting to engage in: contact between the penis and the vagina or anus; contact between the mouth and the penis, vagina, or anus; penetration of the anal or genitalia opening of another person by hand, finger or any object; touching of the genitalia, anus, groin, breast, inner thighs, or buttocks either directly or through the clothing , with an intent to abuse, humiliate, harass, degrade or arouse or gratify the sexual desire of any person; or the use of threats, intimidation, or other actions or commutations by one or more inmates aimed to coercing or pressuring another Inmate to engage in a sexual act.

Staff-on-Inmate Sexual Abuse/Assault

One or more staff member(s), volunteer(s), or contract personal engaging in or attempting to engage in: contact between the penis and the vagina or anus; contact between the mouth and the penis, vagina, or anus; penetration of the anal or genitalia opening of another person by hand, finger or any object; touching of the genitalia, anus, groin, breast, inner thighs, or buttocks either directly or through the clothing, except in the context of proper searches and medical examinations; the use of threats, intimidation, harassment, indecent, profane or abusive language, or other actions (including unnecessary visual surveillance) or  communications aimed at coercing or pressuring an inmate to engage in a sexual act; or repeated verbal statements  or comments about body or clothing, or profane or obscene language or gestures.  Sexual conduct of any type between staff and inmates amounts to sexual abuse, regardless of whether consent exists. 

Sexual abuse/assault of inmates by staff or other inmates is an inappropriate use of power and is prohibited by the Jail and the law.

Sexual Harassment

Repeated and unwelcome comments or gestures of a sexual nature, including demeaning references to gender, sexually suggestive or derogatory comments about body or clothing, or obscene language or gestures.

Repeated and unwelcome sexual advances; requests for sexual favors; or verbal comments, gestures, or actions of a derogatory or offensive sexual nature.

Prohibited Acts

Sexual abuse/assault is a crime and this Jail has a zero-tolerance policy for sexual assaults and abuse.  An inmate or staff member who commits sexual assault shall be punished administratively and may be subject to criminal prosecution.

Consensual sexual activity between inmates is not a PREA violation but is prohibited and subject to administrative and disciplinary sanctions under the Jail’s zero tolerance policy.

Victimized inmates will not be subject to disciplinary action for reporting sexual abuse or for participating in sexual activity as a result of force, coercion, threats, or fear of force.  

You will be subject to disciplinary sanctions and or criminally charged for false allegations of sexual harassment and sexual abuse by inmates, employees, contractors or volunteers.

Incarceration as a Safe Environment

While you are incarcerated, no one has the right to pressure you to engage in sexual acts or engage in unwanted sexual behavior regardless of your age, size, race, gender or ethnicity.  Regardless of your sexual orientation or gender identity, you have the right to be safe from unwanted sexual advances and acts.

Confidentially
		
Information concerning the identity of an inmate victim reporting a sexual assault, and the facts of the report itself, shall be limited to those who have the need-to-know in order to make decisions concerning the inmate victim’s welfare and for law enforcement investigative purposes.

Avoiding Sexual Assault

Sexual assault is never the victim’s fault.  Knowing the warning signs and red flags can help you stay alert and aware:
		
1.	Carry yourself in a confident manner.  Many attackers choose victims who look like they would not fight back or who they think are emotionally weak.
2.	Do not accept gifts or favors from others.  Most gifts or favors come with special demands or limits that the giver expects you to accept.
3.	Do not accept an offer from another inmate to be your protector.
4.	Find a staff member with whom you feel comfortable discussing your fears and concerns.  Report your concerns!
5.	Do not use drugs or jail house alcohol (hooch), these can weaken your ability to stay alert and make good judgments. 
6.	Be clear, direct and firm.  Do not be afraid to say “no” or “stop it now”.
7.	Choose your associates wisely.  Look for people who are involved in positive activities like educational programs, work opportunities or counseling groups. Get yourself involved in these activities.
8.	If you suspect another Inmate is being sexually abused, report it to a staff member you trust.
9.	Trust your instincts.  Be aware of situations that make you uncomfortable.  If it does not feel right or safe, leave the situation or seek assistance.  If you fear for your safety, report your concerns to staff.

Report All Assaults

If you become a victim of a sexual assault, report the incident immediately to any staff person you trust, to include corrections officers, chaplains, medical staff or supervisors.  Staff members will try to keep the reported information confidential and only discuss it with the appropriate officials on a need-to-know basis. You may report verbally, in writing or through a third party.

Third Party Reporting

Third parties, friends or family members may report for you by contacting the

Jail Administrator: ______________________________________

Address: _____________________________________________

Telephone Number: ____________________________________

Email Address: ________________________________________





Counseling and Support Services


Next Steps after Reporting a Sexual Assault or Attempted Sexual Assault

You will be offered immediate protection from the assailant and you will be referred for medical examination and clinical assessment.  You do not have to name the inmate(s) or staff member who assaulted you in order to receive assistance, but specific information may make it easier for staff to help you. You will continue to receive protection from the assailant, whether or not you have identified your attacker or agree to testify against them.  It is important that you do not shower, wash, drink, change clothing or use the bathroom until evidence can be collected.

The Medical Exam

Medical staff shall examine you for injuries, which may or may not be readily apparent to you and shall gather physical evidence of assault.  Bring with you to the medical exam the clothes and underwear that you had on at the time of the assault.  You shall be checked for the presence of physical evidence, which supports your allegation.  With your consent, a medical professional shall preform a pelvic and/or rectal examination to obtain samples of, or document the existence of physical evidence such as hair, body fluids, tears, or abrasions that remain after the assault.  This physical evidence is critical in corroborating that the sexual assault occurred and in identifying the assailant; trained personal shall conduct the exam privately and professionally.

Understanding the Investigative Process

Once the misconduct is reported, the appropriate law enforcement agency shall conduct an investigation.  The purpose of the investigation is to determine the nature and extent of the misconduct.  You may be asked to give a statement during the investigation.  If criminal charges are filed, you may be asked to testify during the criminal proceeding.  Any inmate who alleges that he/she has been sexually assaulted will be offered immediate protection and will be referred for a medical examination.

The credibility of an alleged victim, suspect, or witness will be assessed on an individual basis and will not be determined by the person’s status as inmate or staff. The Sheriff’s Office will not require an inmate who alleges sexual abuse to submit to a polygraph examination or other truth-telling device as a condition for proceeding with the investigation of such an allegation.

You will be notified of the results of all investigations pertaining to substantiated or unsubstantiated allegations of sexual abuse or sexual harassment that either you have made or that have been made on your behalf.

You have the right to emergency contraceptive and treatment for sexually transmitted diseases – at no cost.

The Emotional Consequences of Sexual Assaults

It is common for victims of sexual assault to have feelings of embarrassment, anger, guilt, panic, depression and fear several months or even years after the attack.  Other common reactions include loss of appetite, nausea or stomach aches, headaches, loss of memory and/or trouble concentrating, and changes in sleep patterns.  Emotional support is available from the facility’s mental health and medical staff, and from chaplains.  


