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Kentucky Jails 
Model Policies and Procedures

	Policy #

Less Lethal G.L.O.V.E.
	Related Policies: Use of Force

	This policy is for internal use only. 

	Applicable Kentucky Statutes: 

	Applicable Kentucky Regulation: 

	ACA 5-ADLF-2B-08



	Date Implemented:
Signature:


	Review Date:


I. Purpose: 

The purpose of this policy is direct officers in the proper use of the G.L.O.V.E. Generated Low Output Voltage Emitter CEW.

II. Policy: 

This agency maintains a G.L.O.V.E. to provide officers with additional use-of-force options for gaining compliance.  The use of the G.L.O.V.E. must be in compliance with this policy and the jail’s use of force policy.

III. Procedure: 
A. To operate The G.L.O.V.E. you must be trained and qualified on this tool.

B. Once qualified and certified on The G.L.O.V.E. an individual’s certification is good for 2 years from the date of course completion. All individuals will have to go through re-certification or instructor level courses by the end of their second year. Failure to complete the bi-annual training will disqualify you from G.L.O.V.E. use until you recertify.

C. No more than 2 (1 pair equivalent) of gloves should be applied at one time to one individual with no more than fifteen (15) seconds in duration. 

D. The G.L.O.V.E. must come in contact with the subject’s skin.

E. The G.L.O.V.E.’s CEW component is not affective through clothing or hair and can be degraded on individuals who are extremely hairy.

F. CEW component of the G.L.O.V.E. is not affective on animals because of their fur.

G. The user and other officers can touch the person the G.L.O.V.E. is applied to without fear of being shocked.

H. The G.L.O.V.E. can get wet but cannot be immersed in water. The effectiveness of The G.L.O.V.E. does not change or diminish when the subject or user are wet.

I. The G.L.O.V.E. should not be operated around flammable substances and if possible, avoid all flammable materials.

J. The G.L.O.V.E will work through soaked thin clothing layers such as T-shirts and very thin blouses and dress shirts etc.

K. Officer should avoid using the G.L.O.V.E. on higher risk inmates such as: 

1. Elderly inmate. 

2. Pregnant inmate. 

3. The severely handicapped inmate. 

4. Inmates with serious health conditions.

L. Alternative tactics should be utilized where the officer has prior information that the inmate suffers from a disability which would increase the danger to the inmate by using the device. 

M. The deploying officer should have an additional officer on scene to handcuff while the G.L.O.V.E. is being employed. Always advise other officers of G.L.O.V.E. employment by saying, “GLOVE ON!”

N. The user and other officers can handle and handcuff the subject without fear of being stunned as long as the user doesn’t grab the other officer(s) skin.

O. Officers shall never employ the G.L.O.V.E. for the following reasons:

1. Verbal defiance or belligerence.

2. Punishment.

3. Torture.

4. Horse play. 

P. The device shall never be used on a handcuffed inmate to force compliance unless the inmate poses a violent threat to the officer through physical conduct and cannot otherwise be controlled.

Q. Inmates who have been the subject of an electronic control device deployment shall be cleared medically and monitored for a period of time with a focus on symptoms of physical distress.  This monitoring can be performed by officers who have been trained in first aid and CPR.   

R. The Use of Force form will be completed in detail including a narrative account of the following:

1. The actions of the inmate that necessitated that use of force.

2. Any injuries or complaint of injuries of either the inmate or the officer and any medical treatment received.

S. Supervisory Responsibilities: Once notified of an incident in which an officer has utilized force, the supervisor, to the extent that one is available, will immediately respond to the scene to investigate the incident. The supervisor will accomplish the following investigative steps: 

1. Interview the involved officers. 

2. Interview inmate and witnesses. 

3. If a crime scene exists, ensure that the scene and evidence is processed, photographed, and preserved.  

4. Take photographs of the involved officer(s) and inmate(s) depicting any potential injuries or documenting the lack of any injuries to the parties involved.

5. Ensure that a qualified health care provider treats any injuries or other medical condition experienced by the involved person.

6. The supervisor shall review any video recording of the incident. 

7. The jail administrator will conduct an after-action review of the event.  
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